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Ali IN CONTEXT

•In 1989 a race riot at Cole Harbour High School caught the 
attention of the nation. Shortly thereafter, African Nova Sco-
tians - lead by parents and students from North Preston  un-
der the banner of the Preston Student Parent Association 
(PSAP)- demanded a public inquiry to expose and redress  
racism in the Nova Scotia education system. 

•In response to the demand for an inquiry, the Nova Scotia 
Department of Education funded the establishment of the 
Black Learners Advisory Committee (BLAC) in 1990.   The 
BLAC was a provincial government task force mandated to 
conduct research on the status of Black learners and to make 
recommendations aimed at educational redress.  

•In 1992 Dr. Molefi Asante, founder of the International Afro-
centricity movement, accepted an invitation from the African 
Canadian Education Project (ACEP) to address  delegates at 
a Halifax conference - where he urged African Nova Scotians 
to establish their own Afrocentric Learning Institute.  

•In 1994, The Black Learners Advisory Committee released 
the BLAC Report on Education.  Among its 46 recommenda-
tions for educational redress, the BLAC endorsed the estab-
lishment of an Afrocentric Learning Institute.

•In 1996 the Council on African Canadian Education (CACE) 
was established to promote the rights and interest of African 
Nova Scotian learners and to provide advice and guidance to 
the Minister of Education with respect to the development, 
implementation, evaluation, and funding of educational pro-
grams and services for African Nova Scotian learners.  Among 
its many responsibilities under the Education Act CACE is 
mandated to “advise the Minister of Education on the estab-
lishment and ongoing operations of an Afrocentric Learning 
Institute.”
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LEADING Ali DEVELOPMENT
Over the past decade CACE has lead the development and 
establishment of the Africentric Learning Institute of Nova 
Scotia (ALI).  The core responsibilities of this mandate have 
included: developing a shared vision of what African Nova 
Scotians want ALI to be; Promoting an understanding of Af-
rocentric cultural practice; Establishing goals, values, and a 
public policy agenda for Afrocentric education and the ALI; 
Developing and piloting the ALI program model; Piloting ALI 
initiatives and projects to support Afrocentric education and; 
Developing a model of governance and a long term funding 
strategy for ALI.

CACE recognizes that the greatest asset in the ALI develop-
ment process is African Nova Scotian people.  This is why 
CACE has always been and still is committed to working with 
individuals, organizations, communities, institutions, busi-
nesses, and governments to develop and implement, the ALI 
program model and its accompanying philosophy of self de-
termination, agency for African people, equity and excellence 
in education, and community engagement in positive social 
change.

A decade of leading and learning has brought CACE and the 
African Nova Scotian community to the end of a precedent 
setting journey.  Which is, the successful launch of the Afric-
entric Learning Institute of Nova Scotia (ALI).  Held in May 
of 2012, at the World trade and Convention Centre,  the ALI 
Launch and Black Family Conference unveiled a decade of 
program and institutional development to Nova Scotia and 
the world.

More than 375 delegates from across the province, and major 
cities in Canada, as well as special delegates from the United 
States, Caribbean and Africa, joined in the celebrations of the 
ALI Launch and the critical dialogue at the Black Family Con-
ference.  As delegates witnessed the progress Black learners 
are making - as a direct result of ALI programs – they also 
weighed in on identifying challenges we must confront on the 
way to further ALI progress.  A synopsis of the ALI Launch 
event and the ALI development journey are presented in this 
report. 

As CACE now concludes its mandated responsibility to de-
velop and establish an Afrocentric Learning Institute, we are 
proud of the work we have done   With the ALI now indepen-
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dently established, CACE looks forward to its new role and 
relationship of advising the Minister of Education on the on-
going operation of the Africentric Learning Institute.

Along our journey of leading ALI development, we 

have learned and re-learned many lessons of im-

portance to developing and launching the ALI initia-

tive. We have learned to listen to the Black commu-

nity and place their needs above all else; We have 

learned to be brave and bold about raising questions 

that force African Nova Scotians to re-examine their 

identity and redefine themselves in the context of 

an African world view; We have learned that insti-

tutional and program development of the ALI must 

be a participatory and community-centered process 

if it is to have credibility, sustainability, and account-

ability; We have learned that to establish a truly Af-

rocentric institution African Nova Scotians must be 

able to exercise control over the political agenda 

and financial resources of the organization; We have 

learned to work with people from all walks of life 

and all cultural, social, economic and political back-

grounds and stripes and; Most importantly, we have 

learned that learning itself, is a life long process.
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‘92
‘94

tHe AfRicentRic iDeA
Many people ask the question – 

where did the idea of establishing an 
Africentric Learning Institute originate?  

Of course, like all good ideas there are often multiple narratives 
of its beginnings.  In the case of ALI, there are many accounts 
in regards to the parties involved and to what degree they 
participated.  However, all who witnessed the rise of the 
Afrocentric movement in the early 1990’s, fundamentally 
agree that community in Afrocentricity - as a framework for 
educational redress and social change -  was facilitated by 
the political climate at the time due to the Cole Harbour High 
School incident.  

In particular, there is widespread agreement that the intersec-
tion of educational work carried out by the Preston Student 
Parent Association, African Canadian Education Project, 
Black Educator’s Association, and the Black Learner’s Advi-
sory Committee, factor significantly in bringing the ALI idea to 
fruition.

In 1992 a group of young intellectuals and cultural leaders 
called the African Canadian Education Project (ACEP) in-
vited Dr. Molefi Asante to Halifax to give a lecture on Afro-
centricity.  Coincidentally, the BLAC was hosting a provincial 
education conference at that same time. ACEP and BLAC 
organizers arranged to include Dr. Asante on the conference 
program as a surprise keynote speaker.  

After delivering a dynamic and transformative speech on  
Afrocentricity , Dr. Asante encouraged Nova Scotian educa-
tors to began their own journey to explore Afrocentricity as a 
usable ideological framework for transforming their margin-
alized educational status. 

When the BLAC released its task force report – BLAC Report on 
Education - Redressing Inequities Empowering Black Learners 
(1994) A recommendation aimed at establishing an Afrocentric 
Learning Institute was included.  This recommendation was not 
only accepted by the Black community but also celebrated.  Edu-
cators were inspired by the fact that Afrocentricity offered a cul-
tural critique of Eurocentric education and its failings in respect 
to Black learners - which was far more prescriptive and a marked 
improvement over the limited solutions being posed by anti-rac-
ism models which were dominant at that time.   
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While the origins of the idea to establish an Afro-

centric Learning Institute in Nova Scotia may not be 

known by all,  what is common knowledge is that Af-

rican Nova Scotians have radically transformed their 

concept of identity since encountering Afrocentric 

philosophy.  Black Nova Scotians have changed 

their educational landscape for the better and have 

made consistent progress since the widespread ac-

ceptance of Dr. Asante’s teachings on Afrocentric 

education.  

cAce Role in Supporting Ali
Clarifying the roles, responsibilities, and relationships be-
tween the various entities comprising the African Nova Sco-
tian Education infrastructure is essential to ensuring all or-
ganization maintains their strategic focus.   To those who do 
not work in the education sector, it is not always clear that 
educational entities such as CACE, BEA, ALI, African Services 
Division – ACSD, have distinctly different mandates, although 
their mandates are indeed related.   

Community stakeholders are always interested to know - who 
is accountable for the political direction, governance, and op-
erational results, of the various educational organizations?  
For that reason, as well as the recent launching of ALI as an 
independent organization in May of 2012, it is important to 
understand the past and current relationship between CACE 
and ALI.  Here we see that CACE has a legislative, operational 
and policy relationship to ALI. 

Ali and cAce’s legislated Relationship
CACE is a legislatively enshrined advisory body of the prov-
ince of Nova Scotia with a mandate to provide advice and guid-
ance to the Minister of Education with respect to educational 
programs and services for African Nova Scotian learners.  As 
part of this mandate, CACE monitors the implementation of 
the BLAC Report recommendations.  Whereas ALI is one of 

cAce ROLE IN SUPPORTING Ali DEVELOPMENT, 
TRANSITION AND IMPLEMENTATION
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the 46 BLAC Report recommendations CACE is mandated 
to monitor it’s implementation.  Therefore, the basis of the 
relationship between CACE and ALI is legislatively enshrined 
by virtue of the Education Act of Nova Scotia.

The Educations Act states, CACE shall:   

“Advise the Minister of Education on the establish-
ment, role, and ongoing operations of an Afrocentric 
Learning Institute.”

Ali Operational Development
Over the past decade CACE lead the development of the ALI 
governance structure and program model; CACE has monitored 
the piloting of ALI programs and services; has provided oversight 
in respect to the strategic and political direction of ALI; and has 
provided oversight in respect to ALI financial management.  

In every aspect of ALI development CACE has worked in 
partnership with the Nova Scotia Department of Education 
and the Minister’s office – which is the sole funding body for 
ALI development. CACE also worked closely with the senior 
management and program staff of the DoE.  Including:  the 
African Canadian Services Division (ACSD), the Deputy Min-
ister’s office, Corporate Services Division, and Public Schools 
Branch of the Nova Scotia Department of Education.

The ALI Implementation Plan identifies a progression of 
developmental phases toward launching ALI as a fully in-
dependent entity.  These phases include: program model 
development, program piloting, partnership development, 
development of a funding formula, and governance model 
development.  Upon completion of all institutional develop-
ment phases, ALI was officially launched as an independent 
institution in May of 2012.  The implementation plan included 
a timeline for the installation of the first ALI board of directors 
in September 2012.     

Ali transition and implementation
Officially registered as a not for profit corporation in 2008, dur-
ing its pre-operational development phase, ALI has operated 
under the legal stewardship of CACE.  As part of the process of 
launching ALI as an independent entity, CACE, in partnership 
with the DoE, has lead the development of an ALI Transition 
and Implementation Plan to ensure ALI is properly integrated 
into the African Nova Scotian education infrastructure.
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The ALI Transition and Implementation Plan contains pro-
visions for a one year transition phase wherein a Transition 
Team (comprised of senior staff of ACSD and CACE along 
with members of the ALI sub committee of the CACE board) 
is to provide operational support to ALI, ensure continuity and 
transference of the ALI model and vision, as well as oversee 
transfer of programs, services and assets to the new ALI gov-
erning body.   The Transition Team are non-voting members 
of the ALI board and are appointed for a one-year board term. 

Now that ALI has been officially launched CACE will 

continue to be strategically linked to ALI as a re-

sult of its role to advise the Minister of Education 

in respect to the ongoing operation of the ALI.  To 

that end, the ALI Governance Model - developed 

by CACE and ACSD in partnership with educational 

stakeholders - provides designated on the ALI board 

for ACSD, BEA, and CACE.  Through its participation 

at the board level of ALI, CACE is expected to carry 

out its advisory mandate in respect to the Minister 

of Education as is outlined in the Education Act. 
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For as long as African people have lived in Nova Scotia they 
have always desired to build institutions which contribute to 
their social, cultural, economic, political, and spiritual well 
being. This fact is evidenced by the early establishment of 
organizations such as: The African United Baptist Associa-
tion, the Nova Scotia Association for the Advancement of 
Coloured People, The Black United Front, the Black Educa-
tor’s Association and the Black Cultural Society - to name 
just a few.  Today we can add many more organizations to the 
list representing artists, lawyers, social workers, musicians, 
entrepreneurs and many other fields.  

While each of organizations has its unique goals a thread 
common to all is their desire for “self determination”.  African 
Nova Scotians are constantly striving for equity, fairness, and 
social justice, as a result of their history of racial and cultural 
marginalization. 

It is not surprising that during ALI program and governance 
model consultations, stakeholders expressed a desire to see 
ALI operate as an independent organization.  Black commu-
nity stakeholders have noted it is conceivable that ALI might 
at times engage in research and program delivery that may 
not agree with the views of government. It is for this very 
reason that African Nova Scotians  unanimously recommend 
that ALI be a legally and politically independent organization.

During the October 2010 governance consultations, partici-
pants summarized the meaning of “an independent ALI” as 
- not being under the direct or indirect political or financial 
influence and control of government. They further indicated 
that ALI should diversify its funding base to guarantee its au-
tonomy. 

African Nova Scotians want an ALI that is free to set 

its own policy and political direction. African Nova 

Scotians want an ALI that is unencumbered by spe-

cial interest, political influence, government interfer-

ence or funding accompanied by political conditions
 

AN AFRICAN NOVA SCOTIAN VISION FOR Ali
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Ali PROGRAM MODEL

What is the Ali?

The Africentric Learning Institute, being developed 
and implemented by the Council on African Cana-
dian Education (CACE), in partnership with the Nova 
Scotia Department of Education and its many edu-
cational partners - proposes to be a  world class 
Institute dedicated to excellence in Africentric edu-
cational research and practice, with a mission to ad-
vance the academic achievement of African Cana-
dian learners and educators.

The ALI... engaging educators, school teachers, 
researchers and  other practitioners to undertake 
comprehensive program development and delivery 
in the areas of:

Research
Supporting, established and emerging researchers, scholars,   
and practicing educators to undertake research on topics; 
educational models; and best practices, that will advance the 
academic achievement of African Nova Scotian learners and 
educators

policy 
Creating structured opportunities to examine current, re-
search, facts, and opinions of African nova Scotians as well 
as policy leaders in education in order to develop policy po-
sitions and prescriptions that will advance the academic 
achievement of African Nova Scotian learners and educators

professional Development 
Providing skill development and continuing education op-
portunities to advance the academic achievement of African 
Nova Scotian learners and all educators

curriculum Development 
Engaging educators in the development and dissemination of 
culture-specific, anti-racists, anti-oppressive, and Africentric 
curriculum materials; leading Nova Scotia in becoming a cen-
tre of excellence in the area of inclusive educational pedagogy 
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community education Development 
Promoting active engagement of parents, and communities in 
supporting the education of African Nova Scotian learners in 
order to advance their academic achievement

publishing & Knowledge management 
Engaging learners and educators in the production, promo-
tion, publication, and dissemination of books, research, schol-
arly writings, computer based and print curriculum materials 
that will advance the academic achievement of African Nova 
Scotian learners and all educators
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By Sherri Borden Colley

The journey began with spark back in 1992 when Dr. Molefi 
Asante, founder of the Afrocentric philosophy, visited Halifax 
and suggested during a small group luncheon that members 
of the African Canadian Education Project (ACEP) ought to 
form their own Afrocentric Learning Institute.

“The good part of the journey is the weight of the BLAC to 
take that idea forward on behalf of ACEP and many others 
and formally include it in the BLAC Report,” Delvina Bernard, 
executive director of the Council on African Canadian Educa-
tion. “It took many years later to come. It was really a pro-
cess of development and of learning. We had to learn our way 
through to this point.”

In December 1994, the BLAC Report on Education Redressing 
Inequity – Empowering Black Learners came up with 46 rec-
ommendations for addressing systemic racism Nova Scotia’s 
education system. Establishing the ALI to assist in curriculum 
development and conduct ongoing research on issues im-
pacting Black learners was one of the key recommendations.

Just weeks before the ALI’s May 3rd, 2012 official launch in 
Halifax, Bernard predicted the Halifax event – showcasing 
prestigious scholars and educators from across the African 
Diaspora - would “probably be one of the most exciting things 
in education since the BLAC report.”

“We are adding to the arsenal of our already quite developed 
infrastructure - a new leg on the stool,” Bernard said. “We 
have the Black Educators Association, we have the African 
Canadian Services Division, we have CACE and now we have 
ALI. And together, those four pieces – that was the vision that 
we had as a community.
 
For Bernard, head of CACE since 1997, the ALI journey has 
been “amazing and most enjoyable.”

Ali JOURneY PART I - DELVINA BERNARD 

Delvina Bernard

A MIGhTy LONG WAy - 
Reflecting on a decade of development 
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“It hasn’t been without its challenges but to sit back and real-
ize that we have come a mighty long way to this point, at this 
time where we can actually see the seeds that were planted 
a long time ago, before me, that I have had the privilege the 
honour to serve in the education community at such a pivotal 
period in time of educational development hands on and…
helping to lead and direct the actual implementation of the 
Africentric Learning Institute is more than one can ask for.” 

Bernard credits young Black students at Cole Harbour District 
High School who 1989 “sparked a movement in the commu-
nity” after they stood up and fought back against decades of 
racism in the education system after racial tensions erupted 
between Black and White students at the school.

“They really were the catalyst to where we are right now,” 
Bernard said. “The Parent and Students Association of Pres-
ton (PSAP), the pressure that they were putting on govern-
ment to have an inquiry in education, forced the govern-
ment’s hand - if they had not done what they did perhaps we 
wouldn’t have established the Africentric Learning Institute of 
Nova Scotia (ALI).
 

“... I have had 

the privilege the 

honour to serve 

in the education 

community at such 

a pivotal period in 

time of educational 

development 

hands on and…

helping to lead and 

direct the actual 

implementation 

of the Africentric 

Learning Institute is 

more than one can 

ask for.”

- Delvina Bernard

A MIGhTy LONG WAy - 
Reflecting on a decade of development 
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By Sherri Borden Colley

You are significant. You are capable. You are valued. You can 
achieve.

These are the messages Karen Hudson wants everyone to 
hear, see and feel when they enter the Africentric Learning 
Institute (ALI).

“If you don’t tell somebody that they are excellent, that they 
come from kings and queens, that their history is rich…and 
that (they) are a beautiful people they’re not going to believe 
that they’re of excellence. They’re going to believe what ‘the 
system’ has set up for them to do,” said Hudson, Chair of the 
African Learning Institute.

Implemented by the Council on African Canadian Education 
(CACE) in partnership with the Nova Scotia Department of 
Education and its many educational partners, the ALI propos-
es to be a first class facility with staff and resources engaged 
in research, curriculum development, teacher education, 
community development, policy analysis, and publishing.

“I want people to see, when they walk into the Africentric 
Learning Institute, (that) it tells the history of our struggles, it 
tells the history of our people of African descent - especially 
African Nova Scotians - it tells a story so that they can make 
some connections, some parallels, the linkages have to be 
there.” Hudson said. 

Since its inception, the ALI, now temporarily housed on Got-
tingen Street in Halifax, has piloted several projects including 
the annual ALI History and Heritage Awards for Students; the 
Summer Africentric Leadership Summit; an Africentric Mas-
ters degree cohort in partnership with Mount Saint Vincent 
University in Halifax; and education summits that have fea-
tured world-renowned scholars.

“It was the programs that made people gravitate to what 
we’re trying to do, they became interested in what we were 
talking about,” Hudson said.

The concept of the ALI cannot be seen as a separate entity, 
says Robert Upshaw, former executive director of the Black 

Ali JOURneY PART 2 - KAREN hUDSON 

Karen Hudson
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Learners Advisory Committee who subsequently served as 
first director of the Department of Education’s African Cana-
dian Services Division.

“It is part of the (1994) BLAC Report’s solution for a holistic 
approach to the problems and concerns of parents of African 
learners,” Upshaw says.

The Council on African Canadian Education (CACE) is 
the outgrowth of the Black Learners Advisory Committee 
(BLAC). Formed in 1990, the BLAC was the response to on-
going struggles of African Nova Scotians to eliminate racism 
and receive equity in education. In 1994, the committee re-
leased the landmark BLAC Report on Education – Redress-
ing Inequity, Empowering Black Learners. The three-volume 
report contained 46 recommendations to government, com-
munity and school boards,  including hiring more Black teach-
ers, student support workers and administrators; establishing 
an African Nova Scotian seat on each school board across the 
province; and changing the curriculum to reflect more African 
Nova Scotian history and culture. Many of the report’s rec-
ommendations have been implemented.

Over the years, the ALI has partnered with many groups in-
cluding the Black Educators Association of Nova Scotia; the 
African Canadian Services Division (Department of Educa-
tion); the Black Cultural Centre; the African United Baptist 
Association and school boards to organize events and estab-
lish a profile in the community even when it did not have its 
own physical building to call home.

“It was just because of a lot of networking and an awful lot of 
dialoguing…it was that journey that people could see,” Hud-
son said. “They could see we we’re not just jumping into it, it 
was thought out, that these were things that we had to have.”

And, by all accounts more great things are in store for ALI in 
the future.

 

“I want people to 

see, when they 

walk into the 

Africentric Learning 

Institute, (that) 

it tells the history 

of our struggles, 

it tells the history 

of our people of 

African descent - 

especially African 

Nova Scotians ...”

- Karen Hudson 
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By Gillian Thorpe

Ashanti legend tells us that a priest once commanded a sym-
bol from the sky to unite the Ashanti people in what is now 
modern-day Ghana. A Golden Stool floated down from the 
heavens, a sacred throne that is believed to house the spirit 
of the Ashanti nation and embodies their common bond and 
independence. Darcy Hamilton was tasked with creating 11 
stools for the official launch of the Africentric Learning Insti-
tute (ALI) in May 2012. Hamilton’s stools aren’t fashioned 
from gold (he uses more cost-effective pine), but he appreci-
ates the innate spirituality of the Ashanti legend. “My soul 
goes into making these things,” says the carpenter’s appren-
tice. The Ashanti myth also resonates with Hamilton because 
he can apply it to his own people “We know where we come 
from,” he asserts, “we’re proud of who we are.” 

Hamilton, a native of 
Beechville, is currently 
working towards his Red 
Seal (a national stan-
dard of excellence in the 
skilled trades), but he 
has been building things 
since childhood. “I used to 

build tree forts with patio fronts and wraparound decks.” He 
relates. “Of course, they wouldn’t have been up to code by 
carpentry standards,” he adds with a laugh. Once certified, 
Hamilton plans to mentor youth who may not have the op-
portunity to learn a trade. “I believe in the model of ‘each one, 
teach one’ which my father passed down to me.”  

Traditional Ashanti stools 
are carved into a cres-
cent-shape from one sin-
gle block of wood, where-
as Hamilton assembles 
several different pieces 
together. The whole pro-
cess, from crafting to 

staining, takes five to six hours, according to Hamilton, plus 
they will be adorned with west African Adinkra symbols. The 
Adinkrahene is one example, signifying “greatness, charisma 
and leadership,” according to the Adinkra Index web site 

HAnDmADe HiStORY...SCOTIAN ThRONES  

Darcy Hamilton
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(http://www.adinkra.org/htmls/adinkra_index.htm). The 
symbolic stools will then be used in a Talking Circle at the ALI 
launch. Hamilton admits he hasn’t participated in this tradi-
tional ceremony, but reveals that his father, a military man, 
once took part in one. “He told me it was emotional [because] 
he was speaking of his experience as a Black man in the white 
man’s army.” 

Although Hamilton never made an African stool before be-
ing asked to do so as a special commissioned work for the 
ALI Launch and Black Family conference, he accepted the 
challenge and has now opened a whole new world of artistic 
expression in Nova Scotia. He says he feels a sense of pride 
and ownership about his work and adds, “I’m glad for the op-
portunity to showcase my craftsmanship.”

 

My soul goes into 

making these 

things,” says 

the carpenter’s 

apprentice. The 

Ashanti myth also 

resonates with 

Hamilton because 

he can apply it to 

his own people 

“We know where 

we come from,” 

he asserts, “we’re 

proud of who we 

are.”
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By Sherri Borden Colley

When Dr. Molefi Asante was head of the Department of 
Communications at the State University of New York in Buf-
falo from 1973-1980, in looking at the condition of Black stu-
dents in Buffalo, New York he recognized that something was 
drastically wrong.

“There were certainly examples of brilliance here and there 
but for the most part students were not doing well in school,” 
Asante, now an African American studies professor at Tem-
ple University in Philadelphia, recalled. “There were a lot of 
people who basically went to school and they didn’t find it 
very exciting and there were people going to school because 
they had to but school was not for them necessarily a spar-
kling place. 

“So, I wanted to understand this. I mean what was going on 
here?” You have bright kids and in the third grade they’re very 
bright (and) intelligent (but) by the time they get to middle 
school something happens.”

Asante discovered that something was that the Black child 
was sitting inside the classroom, but the classroom - physi-
cally dominated by symbols, pictures and photographs of 
white people - had become alien to the child.

And, those exclusionary symbols, in turn, led the Black child 
to genuinely feel that he or she had no connection to any of 
the subjects.

“We’re talking literature but where are the African and Black 
poets? Where are the Black playwrights, dramatists…where 
are the Black artists? I mean they didn’t exist for these chil-
dren,” Asante said. “So, the children in Buffalo were just like 
the children in Halifax, like the children in New York, Los An-
geles…Vancouver. These black children were sitting in class-
rooms where they were basically being dislocated everyday.”

So, Asante knew something had to be done to re-center and 
reclaim these children so that when they sat in the classroom 
they saw information as being something that they owned.
“They’re not renting or leasing someone else’s information,” 

DR. MOLEFE ASANTE On AfROcentRicitY 

Dr. Molefi Asante
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he said. “They themselves are owners of knowledge. That’s 
the difference and that’s the Afrocentric way.”

On many fronts, Nova Scotia - through the Council on African 
Canadian Education and its Africentric Learning Institute - is 
reclaiming its children through Afrocentricity.

And, Asante, founder of the Afrocentric philosophy, has 
played an integral part in introducing the theory of to Blacks 
here. He first visited Halifax in 1992 for Black History Month 
and has returned several times to speak.

Asante, also an author of 74 books, was among the first to 
introduce this idea that people of African descent must begin 
to see the world from their own perspective, subjects within 
their own historical experiences and not something marginal 
to Europe.

“It’s not a denial of the perspectives of other people but it’s 
just to put Africa’s perspectives on the table,” he said.
In the 20 years since his first visit here, Asante says Nova 
Scotia has become much more sensitive and much more 
open to the ideas from its Black population.

Blacks here – including educators, social workers and com-
munity members – have understood the need to bring into 
existence a kind of appreciation for African Nova Scotian cul-
ture and worked from the grassroots all the way up to govern-
ment to make this happen.

“I must tell you it (Nova Scotia) has really come a long way 
and probably is in advance of most of the provinces in Cana-
da,” Asante said. 

“We’re talking 

literature but where 

are the African 

and Black poets? 

Where are the 

Black playwrights, 

dramatists…where 

are the Black 

artists? I mean they 

didn’t exist for these 

children,” 

- Dr. Molefi Asante
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By Sherri Borden Colley

There is something really different about the Masters Cohort 
in Africentric Education at Mount Saint Vincent University 
that you will not find in most Nova Scotia classrooms.

Here, most of the professors are Black and prayer is welcome.

 “To be honest with you, I came to class in tears one day…I 
remember going into the classroom that day and I was just 
thinking ‘I’m overwhelmed, there’s no way I’m going to get all 
this work done, I have two children,’” Kesa Munroe-Anderson 
recalled of the cohort’s summer institute that required stu-
dents to complete a semester’s worth of work in less than 
two weeks. “And Harvey Millar, he was one of our instruc-
tors for that summer institute, and when I walked in the class 
hadn’t started yet. Everybody was just sitting there talking 
about assignments and I knew I was about to cry…and he just 
got it and he said ‘I think we need to pray.’”

Yes, Millar broke outside of convention and saw the need for 
an Africentric approach to spirituality in the classroom. And 
with that, the students rose from their seats, formed a circle, 
held hands and prayed.

AfRicentRic leARning inStitUte  (Ali) 
MASTERS OF EDUCATION COhORT IN AFRICENTRIC LEADERShIP
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ALI /MSVU MASTERS OF EDUCATION IN LIFE LONG LEARNING  Fall 2008
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“Actually at the end I told him, ‘you sort of saved me because 
I just felt that I was going to explode because I felt so much 
pressure,’” Munroe-Anderson said. “That’s what makes the 
Africentric perspective different because I don’t know that an 
instructor seeing through Eurocentric eyes would have ever 
done that - felt that there was a need for some spirituality.”

Munroe-Anderson was already balancing work and mother-
hood with one child and gave birth to a second child while in 
the program. But she also had a strong support network in 
place – her mother, mother-in-law, aunts and an understand-
ing husband – to help her succeed. She was among the first 
group of 20 cohort students to graduate in 2008. 

The Africentric Learning Institute (ALI) – under the auspices 
of the Council on African Canadian Education in partnership 
with Mount Saint Vincent University’s Graduate Studies pro-
gram has offered three Master’s of Education cohorts in Life 
Long Learning and Africentric Leadership. The cohort - the 
first of its kind in Canada and possibly North America - came 
out of the creative thinking of CACE and ALI program devel-
opers – who have been operating an ALI Summer Institute in 
Africentric Leadership since 2005.  “All of our classes were 
based on Africentric theoretical perspectives…and all of our 
readings, the curriculum, the projects, were based on com-
munity work,” Munroe-Anderson said. “We were really en-
couraged to look at our communities and the state of educa-

AfRicentRic leARning inStitUte  (Ali) 

ALI /MSVU MASTERS OF EDUCATION IN LIFE LONG LEARNING  Fall 2010
(focus area: Africentric Leadership)
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... “That’s 

what makes 

the Africentric 

perspective 

different because 

I don’t know that 

an instructor 

seeing through 

Eurocentric eyes 

would have ever 

done that - felt 

that there was 

a need for some 

spirituality.”

-Kesa Munroe-Anderson
2008 Cohort
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tion specifically in terms of African Nova Scotians through an 
Africentric perspective.”

When Munroe-Anderson enrolled in the Halifax cohort in 
2006 she was a college preparation coordinator with the 
Nova Scotia Community College. And before that, she gradu-
ated with a Bachelor of Arts with Honours in English and a 
Master of Arts in English from Acadia University. She always 
knew that she wanted to teach at the university level but says 
the cohort program really gave her momentum to really pur-
sue that goal in a specific direction.

Now pursuing a Ph.D at the Mount, Munroe-Anderson is well 
on her way. This mother of three is also employed as pro-
gram manager for the Imhotep Legacy Academy, a Dalhousie 
University-based outreach project that provides mentorship 
and online tutoring to young African Nova Scotian learners 
through Math and Science.

The ALI’s Master’s cohort’s program, specially designed to 
meet the needs of busy professionals, is offered part-time 
over two years using weekend workshops and summer insti-
tutes. To date, 40 people have graduated from the program 
and another 24 are currently enrolled. They include educa-
tors, social workers, civil servants, a nurse, a corrections of-
ficer and a librarian. The currently enroled cohort includes a 
lawyer, a municipal recreation program supervisor, and com-

ALI /MSVU MASTERS OF EDUCATION IN LIFE LONG LEARNING  Fall 2012
(focus area: Africentric Leadership)
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 “The Mount was 

very excited about 

this and plus 

having worked 

with someone 

like CACE and the 

African Canadian 

Services Division 

and ALI…I think 

that’s the main 

part of the benefit 

that the Mount 

gets from this.”

- Dr. Susie Brigham, 
Associate professor, 

MSVU 
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munity development workers.  The scope of life long learn-
ing and the way ALI defines an educator, makes for a diverse 
group of students.

For the Mount, connecting with the African Nova Scotian 
community is one of the program’s biggest benefits. “Real-
ly, it hasn’t been as strong as it ought to be,” said Dr. Susie 
Brigham, Associate professor, coordinator of Lifelong Learn-
ing and cohort advisor at Mount Saint Vincent University.

“The Mount was very excited about this and plus having 
worked with someone like CACE and the African Canadian 
Services Division and ALI…I think that’s the main part of the 
benefit that the Mount gets from this.” 

Since graduating, many of the cohort students have advanced 
in their careers.

“Some who were classroom teachers are now administra-
tors, vice-principals or principals,” Barb Hamilton-Hinch, a 
program development consultant for the Africentric Learn-
ing Institute, said. “Some have gone into curriculum develop-
ment…some have gone into government positions so we are 
seeing, as the church would say, the fruits of our labour and 
the benefits of the program.”

Students accepted into this cohort receive a scholarship from 
CACE/ALI to cover tuition and some additional costs related 
to the degree.

 

“Some [Cohort 

graduates] who 

were classroom 

teachers are now 

administrators, 

vice-principals or 

principals,” , .... 

“Some have gone 

into curriculum 

development…

some have gone 

into government 

positions ...”

- Barb Hamilton-Hinch



 

ALI I A Decade of Development                  26

By Sherri Borden Colley

Since the release of The BLAC Report on Education Redress-
ing Inequity – Empowering Black Learners, the Nova Scotia Gov-
ernment has invested millions of dollars to improve its educa-
tion system for Black students.

Over the past two years, the African Canadian Services Divi-
sion (a branch of the Department of Education) has handed 
out over $1-million annually in post-secondary scholarships 
to African Nova Scotian students.

“That’s a big difference, nobody can dispute that,” Dr. Patrick 
Kakembo, director of the African Canadian Services Division, 
said. “The things that the government said it will do, the gov-
ernment has done. 

 “Anyone who says that things are the same as they were 15-
20 years ago they’re being dishonest. Sixteen years ago the 
provincial government didn’t set aside $5-million for African 
Canadian Education as (it has) now. “The government didn’t 
have a board (Council on African Canadian Education) to ad-
vise the (Education) Minister funded with a staff…we have 
that now.”

The 1994 Black Learners Advisory Committee report came 
up with 46 recommendations for government, school boards 
and the community for addressing systemic racism in the 
Nova Scotia education system.
One of the main events which created the establishment of 
the provincial committee was the existing racial tension be-
tween some Black and White students at Cole Harbour High 
School in Dartmouth which erupted in 1989.

That tension represented only “the tip of the iceberg” in a 
long history of grievance held by the African Nova Scotian 
community against the educational system, recalled Robert 
Upshaw, who as the Black Learners Advisory Committee’s 
executive director was part of the team that tabled the BLAC 
Report to the government.

“The event sparked widespread discussions and debate that 
African Nova Scotia children suffer as a direct result of in-
stitutionalized racism in educational institutions,” Upshaw 

nOvA ScOtiA gOveRnment 
INVESTING TO IMPROVE ThE EDUCATION SySTEM FOR BLACK STUDENTS

Dr. Patrick Kakembo
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recalled. “The actual damage resulting from the system’s fail-
ure to provide adequate cultural and academic excellence for 
Nova Scotian learners could be seen in the comparative drop-
out rates, school suspension rates, graduation rates, crisis of 
identity, and feelings of alienation/isolation experienced by 
African Nova Scotia Learners.”
Upshaw also served as the African Canadian Services Divi-
sion’s first director.

The division was established in 1996 to implement the De-
partment’s response to the report. Its staff of seven now in-
cludes Black curriculum consultants. Two of these curricu-
lum consultants received their Master of Education degree 
through the ALI Master of Education Cohort at Mount Saint 
Vincent University.

Since the report, several other programs and structures fund-
ed by the Province of Nova Scotia, have been established. 
They include: Cultural and Academic Enrichment programs; 
continued support for the Regional Educators Program; and 
an Africentric Learning Institute.
 

“Anyone who says that 

things are the same 

as they were  15-20 

years ago they’re 

being dishonest. 

Sixteen years ago the 

provincial government 

didn’t set aside 

$5-million for African 

Canadian Education 

as (it has) now. “The 

government didn’t 

have a board (Council 

on African Canadian 

Education) to advise 

the (Education) 

Minister funded with 

a staff…we have that 

now.”

- Dr. Patrick Kakembo 
African Canadian 
Services Division

nOvA ScOtiA gOveRnment 
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Educator In Residence 
Promoting educational research 
on African Canadian learners and 
education

Times of African 
Nova Scotians Journal 
promoting African Canadian history, 
heritage and African Canadian role 
models 

ALI Leadership and Management 
Summer Institute for Educators 
promoting African knowledge systems, African-centered 
leadership skills, and community educational development

 ALI Master of Education in Life Long 
Learning & Africentric Leadership 
preparing educators to lead in the education sector and to 
lead African Nova Scotian educational organizations from 
an Afrocentric perspective and worldview

Ali PILOT INITIATIVES
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Parent Summit
supporting parents to demand 
excellence in education;  to understand 
the benefits of Afrocentric education;  
and to tackle contemporary educational 
issues facing Black Learners

Mission Critical Youth 
Leadership Development  
promoting academic excellence, 
leadership skills and cultural 
development

ALI Heritage and History Awards 
celebrating notable African Nova Scotian leaders and 
winners of the ALI Heritage and History Challenge

Empowering African Nova Scotian 
Males  Summit 
hosting personal and professional  development forums; 
and  policy dialogue sessions to create a “Blueprint for 
Action” to support the academic achievement of African 
Nova Scotian males 
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Africville House Exhibit
presenting the lived and learned 
experiences of an uprooted  Black 
community, while  promoting an 
understanding of critical issues of race, 
class, social justice, and resistance 
culture

Policy Roundtable on 
Viola Desmond Pardon
promoting public policy debates and 
critical dialogue on issues of human 
rights, and the role of judicial reform in 
fostering social justice 

ALI Black Family Conference 
promoting the importance of the Black family; Africentric 
philosophy and awareness;  and fostering community 
engagement in respect to educational, cultural, political, 
social and economic development

Educational Trade Missions 
promoting the inclusion of African Nova Scotian 
educators in the global educational community; 
fostering experiential learning and benchmarking against 
international best practice models in education
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Project Sponsorship
promoting community–based and 
region-specific educational initiatives 
across various sectors including:  
business, arts, education, churches, 
social groups, professional associations, 
youth groups, seniors groups – aimed 
at supporting African Nova Scotian 
learners

ALI Master’s Cohort
Book Project
promoting scholarly and academic 
research, writing, and publication 
in the field of life long learning and 
Afrocentric education

Educational Lecture Series
presenting opportunities for African Nova Scotians to 
dialogue and engage with world leading scholars, critical 
thinkers and authorities on matters of cultural and 
educational development 
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NUMBER OF EDUCATORS WHO COMPLETED THE ALI LEADERSHIP 
AND MANAGEMENT SUMMER INSTITUTE CERTIFICATE PRoGRAM

NUMBER OF ALI LEADERSHIP 
AND MANAGEMENT 
SUMMER INSTITUTE FACULTY 
MEMBERSWITH A PHD

NUMBER OF BLACK 
COMMUNITIES 
REPRESENTED AT THE 
ALI LAUNCH AND BLACK 
FAMILY CoNFERENCE 

ThE Ali STORy IN NUMBERS
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NUMBER OF HIGH SCHooL STUDENTS 
wHo ATTENDED THE MISSION 
CRITICAL YOUTH LEADERSHIP 
TRAINING CONFERENCE 

NUMBER OF STUDENTS WHO HAVE RECEIVED AN 
ALI GRADUATE EDUCATIoN SCHoLARSHIP

NUMBER OF 
PARTICIPANTS AT 
THE ALI LAUNCH 
AND BLACK FAMILY 
CONFERENCE 

NUMBER OF “TIMES oF AFRICAN NoVA SCoTIANS 
MAGAzINES” SPONSORED, PUBLISHED AND 
DISTRIBUTED BY ALI  
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NUMBER OF PARTICIPANTS WHO ATTENDED ALI SUMMER INSTITUTE PUBLIC 
EDUCATIoNAL LECTURE EVENTS BETWEEN 2004 -2012
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NUMBER OF PARTICIPANTS WHO ATTENDED ALI SUMMER INSTITUTE PUBLIC 
EDUCATIoNAL LECTURE EVENTS BETWEEN 2004 -2012

NUMBER OF PUBLIC 
SCHOOLS THAT HAVE 
HOSTED THE ALI 
HERITAGE AND 
HISToRY AwARDS 
CEREMoNY

NUMBER OF AFRICAN 
NOVA SCOTIAN’S WHO 
HAVE BECOME PUBLISHED 
AUTHORS RESULTING FROM 
ALI BooK PUBLICATIoNS 
 
• JAY JARVIS

• MALIK ADAMS

• TRACEY THOMAS

• ARCHY BEALS

• ROSALIND SAUNDERS

• DEAN LEE

NUMBER OF STUDENTS GRADUATED FRoM THE ALI MASTER oF EDUCATIoN IN LIFE LONG 
LEARNING AND AFRICENTRIC LEADERSHIP DEGREE AT MOUNT SAINT VINCENT UNIVERSITY

NUMBER OF PARENTS WHO 
ATTENDED THE ALI PRoVINCIAL 
PARENT SUMMITS IN DIGBY, 
SYDNEY, ANTIGONISH, AND 
HALIFAx

NUMBER OF ELEMENTARY AND JR. HIGH SCHOOL 
STUDENTS wHo ATTENDED THE ALI HERITAGE 
AND HISTORY AWARDS CEREMONY AND 
CULTURAL SHOWCASE BETWEEN 2008-2012
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NUMBER OF AFRICAN NoVA 
SCoTIAN CoNSULTANTS 
AND CONTRACT SERVICE 
PROVIDERS HIRED BY 
ALI  

NUMBER OF 
SPoNSoRSHIPS 
To CoMMUNITY 
GRoUPS

NUMBER OF TRANSITIoN TEAM 
AND ALI CoMMITTEE PLANNING 
AND MONITORING MEETINGS SINCE 
2004

NUMBER OF ALI 
GoVERNANCE MoDEL 
DEVELOPMENT PUBLIC 
CONSULTATION 
MEETINGS 
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NUMBER OF COPIES OF FILM “LITTLE BLACK SCHOOL HOUSE” 
BY EDUCAToR IN RESIDENCE DR. SYLVIA HAMILTON THAT 
HAVE BEEN DISTRIBUTED TO EDUCATORS BY ALI   

NUMBER OF PUBLIC EDUCATIoNAL 
LECTURES (SCHOLAR SERIES) 
SPONSORED AND HOSTED BY ALI    
 
• DR. MARY BACON
• AKO KAMBON 
• DR. GLENDA SIMMS 
• DR. MOLEFI ASANTA 
• DR. AMA MAzAMA
• KENSTON GRIFFITH
• DR. CLEM MARSHAL
• DR. LEMOINE,
• DR. NJOKE WAYNE,
• DR. N’IAM AKBAR
• DR. JULIA HARE 
• DR. NATHAN HARE,
• BERNARD GURI
• DR. CALVIN MACKIE
• DR. MARVA COLLINS
• DR. GEORGE ELLIOT CLARKE
• DR. CARL JAMES 
• YOLISA DALAMBA
• MARGARET PARSONS
• DR. RINALDO WALCOTT 
• CAPTAIN WALTER  PETERS
• JEBARI JELANI
• ROBERT JACKSON

THE AMOUNT OF MONEY IN CASH PRIzES 
DISTRIBUTED TO WINNERS OF THE ALI 
HERITAGE AND HISToRY CHALLENGE 
CoNTEST - FOR ELEMENTARY AND 
SECONDARY SCHOOL STUDENTS

NUMBER BooKS wRITTEN 
BY AFRICAN NoVA SCoTIAN 
AUTHoRS PURCHASED AND 
DISTRIBUTED TO SCHOOLS, 
EDUCATORS AND THE 
PUBLIC 
 
• DAVID WOODS

• SHAUNTAY GRANT

• VERNAL BRAITHWAITE

• DOLLY WILLIAMS

• GEORGE ELLIOT CLARKE

• GLORIA WESLEY

• WANDA ROBSON

• CRAIG SMITH
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Ali - Supporting the Arts
and Cultural Community

• Walter Borden

• Gearge Elliot Clarke

• Shauntay Grant

• Word is Bond

• Izreal

• Linda Carvery

• Reeny Smith

• Nova Scotia Mass Choir

• Charles Taylor Theatre Society

• Vale Quilters

• Marko Simmonds

• Samanth Reid

• African Nova Scotia Music Association

• Preston Primos Youth Jazz Ensemble

• Black Artists Network of Nova Scotia

• Lucky Campbell

• Corey & Bucky Adams

• Joe Paris

• Darcy Hamilton

• B-Sharp Jazz Band

• Awakening Souls Youth Choir

• Ced and Marty

• Hallelujah Praise Choir

• Black Cultural Centre for Nova Scotia
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Ali - Supporting community-
based organizations , groups, 
institutions  engaged in 
educational, cultural and 
leadership  development

• Ujaama

• North Preston Ratepayers Association

• VANSDA Annapolis Valley

• UNIA Hall–Glace Bay

• WADE-Prestons

• Africville Genealogy Association - Halifax

• Black Employment Partnership Committee –Yarmouth

• AUBA Churches

• CANSA –Cumberland County

CANSA
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CONTRIBUTORS

• Delvina Bernard

• Karen Hudson

• Juanita Peters

• Barb Hamilton-Hinch

• Colin Campbell

• Casamara Smith-Grant

• Lynn Crouse

• Gillian Thorpe

• Sherri Borden Colley

2021 Brunswick Street
Halifax, Nova Scotia
Canada  B3J 2S9

Phone: (902) 424-2678
Fax: (902) 424-0874
Web: www.cace.ns.ca
Email:  cace@gov.ns.ca

Ali - leading, learning launching

As we mark the first year anniversary of the official launch of the Africentric Learning Institute (ALI) - as Executive 
Director of the organization responsible for leading ALI development and implementation- I can truly say I am proud 
of the work we have done.

Over the course of the more than a decade of development, the three dynamic chairpersons of CACE – Mr. Brad Barton, 
Mr. Charles Sheppard, and Ms. Tracey Jones-Grant, along with the ALI chairperson, Ms. Karen Hudson- have brought 
ALI a mighty long way.

In so many ways, the efforts of so many people, including unsung heroes, have come together to create a legacy for 
future generations, and to combat the horror of enslavement and bigotry in the historic experience of our people in this 
province.

With this in mind, it is important that we acknowledge that the ALI belongs to all of us -  to the African Nova Scotian 
family - to the community as a whole and to all Black learners and educators.

Many hundreds of both well known and quiet fighters for justice have participated in the small and large changes that 
have characterized the reclaiming of our African identity in Nova Scotia during our decade of development.

There is much that remains to be done. There are still enormous challenges that continue to repress the forward move-
ment of our work toward redressing the theft of our identity and for full participation as equal members of the citizenry 
of this province. 

But, the good news is, we have much to be proud of, and much success to celebrate. We have made a dramatic move 
forward in taking control of the education of African Nova Scotian learners  and we need to unite in that knowledge.  

We can truly say with pride that we are redressing inequities and empowering Black learners. (BLAC Report 1994).  
African Nova Scotian educators and learners are indeed- Leading, Learning, and Launching.

Delvina E. Bernard
Executive Director, CACE


